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Annex no. 1
to the OTM-R POLICY - OPEN TRANSPARENT MERIT-BASED RECRUITMENT

Assistant Professor in the group of research and teaching staff, Institute of Turbomachinery.

Lodz University of Technology is one of the best technical universities in Poland. It has over 80 years of tradition and experience in educating staff and conducting scientific research. Is an attractive partner for business. Cooperates with the largest companies in Poland and abroad. Conducts scientific research at European level, it creates new technologies and patents in cooperation with the best scientific centers around the world. One of the pillars of the management of the Lodz University of Technology is equal treatment of employees regardless of their gender, age, race or other demographic and social characteristics. In 2016 TUL was the first technical University in Poland to receive the HR EXCELLENCE IN RESEARCH logo, confirming that the University applies the principles of the ,,European Charter for Researchers” and the ,,Code of conduct for the recruitment of researchers”.

The Institute of Turbomachinery is a unit of the Faculty of Mechanical Engineering of the Lodz University of Technology, recognizable both in Poland and abroad. The organizational structure of the Institute includes 5 Scientific Departments (with specialized laboratories) and a mechanical workshop. Both scientific and research projects and cooperation with domestic and foregin industry concern:
· computational and construction works of machines and fluid-flow devices and their components;
· analysis and evaluation of the possibilities of improving the curently achieved operating parameters of machines and flow devices and their operating systems;
· technical expertise to determine the causes of failures and ways of eliminating their effects;
· operational tests of machines and fluid-flow equipment in industrial installations;
· advice and consultation in the planning of energy investmens, in the supervision of their implementation and during the operation of machines and flow devices;
· specialized courses and training for technical staff.

The Institute of Turbomachinery can boast of the implementation of innovative technologies, including the implementation of the design and optimization of aircraft propellers for the multi-purpose type of hybrid helicopter X3 from AIRBUS HELICOPTERS and the gold medal for the invention entitled ,,Wind turbine with a vertical axis of rotation and variable geometry of blades” awarded at the 2nd World Technology Expo. The employees of the Institute are the creators of patented solutions. The Institute of Turbomachinery is also the organizer of the cyclical International SYMPOSIUM ON COMPRESSOR & TURBINE FLOW SYSTEMS – THEORY & APPLICATION AREAS-SYMKOM, which is attended by representatives of both the world of science and industry.

1. Requirements for the candidate (description of detailed knowledge, qualifications, competences and professional experience)

· possesion of a PhD degree in the discipline of mechanical engineering; 
· having documented scientific achievements in the areas of: aerodynamics and aeroacustics;
· having documented didactic achievements at a higher education institution in technical studies, including conducting classes in the field of construction of mechanisms and machines in particular flying machines;
· documented participation in the implementation of research projects, including experience in designing and conducting experimental research;
· possession of at least 3 publications in journals published in the Scopus or WoS database;
· fluency in English at B2 level or higher;
· knowledge of the Polish language to the extent that allows for conducting didactic classes;
· the ability to construct mechanisms for aviation purposes;
· proficiency in the use of C, C++, Python, Matlab programming languages;
· knowledge of manufacturing techniques, including: machining and FDM and DPL incremental techniques;
· experience in piloting UAVs with a maximum take-off weight of 4 to 25 kg.

2. Determination of working conditions and rights related to the position.

The job offer concerns the position of Assistant Profesor in the group of research and teaching staff at the Institute of Turbomachinery at the Faculty of Mechanical Engineering of the TUL. We are planning to hire full-time for a fixed-term period of time. We expect to start work in Decemper 2025. TUL is expected to be his/her only place of work at the time of the Candidate’s employment.

We offer:

· the opportunity to improve qualifications and training and develop a scientific career;
· the opportunity to undertake activities in interesting didactic and scientific projects and in works for the socio-economic environment;
· foreign trips as part of European programs, e.g. Erasmus + or international conferences;
· favorable social conditions;
· location in the city center with easy access and business parking;
· work in a pleasant atmosphere.

3. Description of the anticipated scope of tasks and responsibilities.
A person employed as an Assistant Profesor in a group of research and teaching staff will be obliged to:
· planning and conducting/co-conducting scientific works, the results of which will be published in journals from the Philadelphia list;
· preparing project applications and acquiring research projects financed from domestic                         and foregin funds;
· conducting didactic classes of a theoretical and practical nature (lectures, laboratories                         and exercises) for the first and second cycle of studies in Polish and English;
· preparing scientific publications; 
· performing organizational work related to the current activities of the unit.
In order to perform the above-mentioned scope of duties, it is necessary to:
· motivation and very good organization of work;
· independence in action while being ready for teamwork;
· the ability to transfer knowledge and build relationships with students in the didactic proces;
· the ability to present results and conduct ongoing reporting on the work carried out;
· openness to new challenges and changes, high personal culture and interpersonal skills;
· accuracy in the performance of the tasks entrusted to them and the ability to adapt to.

4.  List of required documents:

1) A letter of application addressed to the Rector of TUL;
2) Personal questionnaire for a person applying for employment at the Lodz University of Technology, constituting Appendix 1.1 to the "OTM-R POLICY - OPEN TRANSPARENT MERIT-BASED RECRUITMENT";
3) The clause on the protection of personal data, constituting Appendix No. 1.2 to the "OTM-R POLICY - OPEN TRANSPARENT MERIT-BASED RECRUITMENT";
4) Consent to the processing of personal data, constituting Annex 1.3 to the "OTM-R POLICY - OPEN TRANSPARENT MERIT-BASED RECRUITMENT"
5) copies / copies of diplomas;
6) other documents confirming the qualifications held.

5. Place, form and deadline for submitting documents (with an indication of the possibility of their receipt).
Application documents will be accepted until November 21, 2025 at the Secretariat of the Institute of Turbomachinery, 217/221 Wólczańska Street, 93-005 Łódż, (building No. B-13, second floor, room No. 208) and to the e-mail address: w1i12@adm.p.lodz.pl
In the case of sending documents in the traditional way, the envelope should include the admonition ,,job candidate’s offer’’ and sent to the correspondence address: Politechnika Łódzka, Instytut Maszyn Przepływowych, ul. S. Żeromskiego 116, 90-924 Łódź

6. Contact person details as well as postal and electronic address to which documents and their scans can be sent

In matters related to the competition, please contact the secretariat if the Institute of Turbomachinery, tel. 42 631-23-64, e-mail: w1i12@adm.p.lodz.pl

7. Estimated date of the contest adjudication
November 2025
8. Additional information: We have an internal procedure for reporting violations of the law and taking follow-up actions at the Lodz University of Technology.





                                                                                                                                        Annex no. 1.1
to The OTM-R POLICY - OPEN TRANSPARENT MERIT-BASED RECRUITMENT




PERSONAL INFORMATION FORM FOR APPLICANTS FOR EMPLOYMENT AT  LODZ UNIVERSITY OF TECHNOLOGY
1. First name(s) and family name …………………………………………………………………………
2. Date of birth ………………………………………………………………………………………………
3. Contact details ……………………………………………………………………………………………
4. Education (where required for specific duties or jobs) ………………………………………………
………………………………………………………………………………………………………………
(name of school and graduation date)
………………………………………………………………………………………………………………
………………………………………………………………………………………………………………
(occupation, specialisation, degree, professional title, academic title)

5. Professional qualifications (where required for specific duties or jobs) ……………………………
………………………………………………………………………………………………………………
………………………………………………………………………………………………………………
(courses, postgraduate education, other forms of further development of knowledge and skills)

6. Employment history (where required for specific duties or jobs) …………………………………..
………………………………………………………………………………………………………………
………………………………………………………………………………………………………………
………………………………………………………………………………………………………………
………………………………………………………………………………………………………………
(employment periods and jobs held at previous employers')
7. Additional personal information, where the right or the duty to disclose it exists under specific
regulations ………………………………………………………………………………………..............
………………………………………………………………………………………………………………
………………………………………………………………………………………………………………
………………………………………………………………………………………………………………

……………………………			      …..……………………………………
(place and date)				(signature of the applicant)


Annex no. 1.2
to The OTM-R POLICY - OPEN TRANSPARENT MERIT-BASED RECRUITMENT

[bookmark: _Hlk91486720]Data Privacy Statement for job candidates

1. The administrator of your data processed as part of the recruitment process is Lodz University of Technology (address: 90-924 Lodz, 116 Żeromskiego St., phone: +48 42 631 29 29), represented by the Rector as the employer.
2. At the Lodz University of Technology you can contact the Data Protection Officer at: iod@adm.p.lodz.pl  phone: +48 42 631 20 39.
3. Lodz University of Technology will process your personal data to the extent indicated in the labor legislation for the purpose of the current recruitment procedure (Article 6(1)(b) of the GDPR), while other data, including contact data, on the basis of consent (Article 6(1)(a) of the GDPR), which may be revoked at any time.
4. Lodz University of Technology will process your personal data, also in subsequent recruitment of employees, if you give your consent (Article 6(1)(a) GDPR), which may be revoked at any time.
5. If the documents include data referred to in Article 9(1) of the GDPR, your consent to their processing will be required (Article 9(2)(a) of the GDPR), which may be revoked at any time. (Article 22 of the Labor Code and §1 of the Regulation of the Minister of Family, Labor and Social Policy of December 10, 2018 on employee records).
6. Personal data will be disclosed to persons acting under the authority of the controller and having access to personal data, processing them only on the instructions of the controller, unless required by European Union or Member State law.
7. Your data collected in the current recruitment process will be stored until the end of the recruitment process. In the case of your consent to the use of personal data for future recruitment, your data will be used until the end of the calendar year in which the recruitment process for which your application was submitted ended.
8. You have the right to:
a) the right to access your data and to receive a copy of it;
b) the right to rectify (correct) your personal data;
c) the right to restrict the processing of your personal data;
d) the right to delete your personal data;
e) the right to lodge a complaint with the President of the Personal Data Protection Office (to the address of the Personal Data Protection Office: 2 Stawki St., 00 - 193 Warsaw)
Information on data requirement: Your submitting personal data to the extent of Article 221 of the Labor Code is necessary to participate in the recruitment procedure. Your provision of other data is voluntary.



…………………………………….
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	(date and signature of the candidate)
[image: Obraz zawierający Grafika, projekt graficzny, Czcionka, zrzut ekranu

Opis wygenerowany automatycznie]      Politechnika Łódzka
        90-924 Łódź, ul. Żeromskiego 116
        tel. 42 636 55 22, fax: 42 636 56 15, www.p.lodz.pl


Annex no. 1.3
to The OTM-R POLICY – OPEN TRANSPARENT MERIT-BASED RECRUITMENT



Candidate's consent to personal data processing under Article 7 GDPR

I consent to the processing of my personal data for the purpose and to the extent necessary to carry out the recruitment for the job in accordance with Regulation (EU) 2016/679 of the European Parliament and of the Council of 27 April 2016 on the protection of natural persons with regard to the processing of personal data and on the free movement of such data and repealing Directive 95/46/EC (General Data Protection Regulation), publ. Official Journal of the EU L No. 119, p. 1. Consent is voluntary. Failure to give consent entails the inability to participate in the recruitment process. Consent may be withdrawn at any time, but without affecting the legality of the processing of personal data carried out on the basis of consent before its withdrawal.


.....................................................................
                                                                                             (date and signature of applicant)




* delete as appropriate
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Opis wygenerowany automatycznie]Politechnika Łódzka
90-924 Łódź, ul. Żeromskiego 116
tel. 42 636 55 22, fax: 42 636 56 15, www.p.lodz.pl
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